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Connecticut - State Specific Information 
Information provided is current as of July 30, 2024, and 

companies are encouraged to consult with legal 
counsel on these types of complex matters. 

Cannabis Legalization History 
Medical Use Legalized – 2012 (Public Act No. 12-55) 
Recreational Use Legalized – 2021 (Public Act 21-1) 
Possession/Personal Use 
Specifics 

21 and older can possess up to 1.5 ounces of cannabis 
on their person and up to 5 ounces in their private 
residence or in a locked container within their vehicle. 

 Public consumption of cannabis is prohibited and 
restricted to private residences or licensed consumption 
areas, while adults 21 and older can cultivate up to 6 
plants per person, with a maximum of 12 plants per 
household 

State Regulatory Agency Information 
State Regulatory Agency Connecticut’s Department of Consumer Protection 
State Forms (If Applicable) Non-Specified 

State Testing Policy 
General 
Information 

Allows private employers to implement their own drug 
testing policies, including pre-employment, reasonable 
suspicion, and random testing, as long as they comply 
with state and federal laws. Employers must also 
accommodate medical cannabis users but are not 
required to tolerate impairment at work. 
Remember, establishing robust documentation is a key 
risk mitigant for employers in states like Connecticut. 

Safety Sensitive Positions Most of the jobs involve working with explosives or 
dangerous materials, transportation (especially driving), 
cable television installation, heavy highway construction 
work, emergency medical duties, security, or firefighting. 

Privacy Laws Requires that employers handle drug test results 
confidentially and ensure that any testing procedures 
respect employees' privacy rights. Employers must also 
provide clear notice to employees about the drug 
testing policies and maintain the confidentiality of test 
results, sharing them only with authorized personnel or as 
required by law. 

https://www.cga.ct.gov/2012/act/pa/2012pa-00055-r00hb-05389-pa.htm
https://www.cga.ct.gov/2021/tob/s/pdf/2021sb-01201-r00-sb.pdf
https://portal.ct.gov/cannabis/knowledge-base/categories/consumer-information/possession-and-personal-use?language=en_US
https://portal.ct.gov/cannabis?language=en_US
https://www.cga.ct.gov/PS95/rpt/olr/htm/95-R-1335.htm
https://www.cga.ct.gov/PS95/rpt/olr/htm/95-R-1335.htm#:~:text=High%2DRisk%20and%20Safety%2DSensitive%20Jobs.&text=Most%20of%20the%20jobs%20involve,%2C%20security%2C%20or%20fire%20fighting.
https://law.justia.com/codes/connecticut/title-31/chapter-557/section-31-51w/#:~:text=Section%2031%2D51w.,Privacy%20of%20results.&text=(a)%20No%20employer%20or%20employer,of%20producing%20the%20urine%20specimen.
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Recommended Procedures 
Does the state have 
recommended procedures? 

It is always recommended to have standardized 
documentation and training procedures and regular 
employee evaluations to set clear performance 
expectations. 
Connecticut does not have state-specific guidelines for 
workplace impairment evaluations related to cannabis 
use, but employers are advised to develop clear policies 
and use standardized testing methods alongside 
observational assessments. Additionally, training for 
supervisors and consulting legal guidance can help 
ensure that policies are compliant and effectively address 
impairment issues. 

State Employee Procedures 
and Policies  

Connecticut's drug policy for state employees mandates 
a drug-free workplace and allows for drug testing in 
situations such as pre-employment, reasonable suspicion, 
and for safety-sensitive positions, including random 
testing. While medical cannabis use is accommodated 
under state law, employees must not be impaired while 
performing job duties, and drug test results are kept 
confidential. 

Protections for Use Outside Workplace/ Work Hours 
Is Connecticut a “Right to 
Weed State”? 

State law requires employers to accommodate medical 
cannabis use under certain conditions, it does not protect 
employees from disciplinary actions or employment 
decisions related to job performance, including impairment 
while on duty. Employers are allowed to enforce drug-free 
workplace policies and can take action if an employee's 
use of medical cannabis affects their job performance or 
safety. 

More Detailed Information Connecticut Testing Laws 

State Requirements for Drug & Alcohol Testing Program 
Testing policy requirements: 211 of Connecticut 
Main Requirement: Employers must have a clear, written drug testing policy 

that is consistently applied and communicated to 
employees. This policy should outline the types of drug tests 
conducted (e.g., pre-employment, reasonable suspicion, 
random), the procedures for testing, and the 
consequences of positive test results, ensuring compliance 
with both state and federal laws. 

 

https://portal.ct.gov/drs/human-resources/drs-policies/drug-free-workplace#:~:text=It%20is%20the%20policy%20of,their%20duties%20safely%20and%20efficiently.
https://portal.ct.gov/drs/human-resources/drs-policies/drug-free-workplace#:~:text=of%20drug%20abuse.-,It%20is%20the%20policy%20of%20the%20State%20of%20Connecticut%20that,the%20job%20or%20in%20the
https://portal.ct.gov/cannabis/knowledge-base/articles/consuming-cannabis-outside-of-work?language=en_US
https://www.cga.ct.gov/PS95/rpt/olr/htm/95-R-1335.htm#:~:text=An%20employer%20may%20not%20require,affect%20the%20employee's%20job%20performance.
https://uwc.211ct.org/drug-testing-for-the-workplace/

